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"7 9 Definitiofis.~Yh  these rules, uuless the context otherwise requires

No. 460-643XXXIV.—In exercise of the powers conferred by the proviso to
Article 800 of the Constitution, the Governor of Madhya Pradesh is pleased to
make the following rules relating to the recruitment to the Madhya Pradesh
Non-Gazetted Service in Town and Country Planning Department, namely :—~

1. Short title and commiencement.—These rules may be called the Madhya
Pradesh Town and Country Planning (Class I} Ministerial and non-ministerinl)
Service Recruitment Rules, 1972, These rules shall come into force with effect

(AN

from the date of notification in “Madhya Pradesh Gazette”.

ERE,

A

- ~Town and Country Pianning, M adlhya Pradesh ;

(b) ‘Coramittee” means the Deparmmentai Selection,/Promotion Committee
as mentioned in 5chedules Il and 1V;

() ‘Government’ means the Government of Madhya Pradesh ;

(d) ‘Governer’ means the Govemner of Madhya Pradesh ;

(¢) “Schedule’ means a Schedule appended to these Rules ;

(f) ‘Scheduled Castes and Scheduled Tribes shall have the same mean-
ings as are assigned to them by clanses (24} and (25) respectively
of Article 366 of the Constitution and mean such Castes and Tribes
as are notified as such by the Goveroment from time to time;

(o) ‘Service’ means the Madhya Pradesh Town and Country Planning
(Class ¥II Ministeriai Non-Ministerial) service ;

(h) ‘State’ means the State of Madhya Pradesh.

. 8. Scope and applications~Without prejudice to the generality of the

provisions contained In the Madhya Pradesh Civil Service (General conditions
of Service) Rules, 1961, these rules shall apply to every memher of the Service.

4. Constitution of the service—~The Service shall consist of the following
persons, namely :(— ’
(1) Persons, who at the commencement of these Rules, are holding subs-
tantively the posts specified in Schedule I; .
(2) Persons recruited to the service hefore the commencement of these
rules; and
(8) Persons recruited to the cervice in accordance with the provisions of
these rules.

5 Classification, Scale of Pay ete.—The classification of the service, the

I
scale of pay attached thereto and the number of posts included in the service
shall bhe in accordance with the provisions contained in Schedule I heretoc

annexed :

Provided that the Government may, {from time to time, add to or reduce
the numbar of posts included in the service either in o permanent or temporary
basis. ‘ '

ey

a) ‘Abpoinging Authority’ in vespect ol the Services means the Diréctor
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6. Method of recruitment—(1) Recruitment to the Service, after the - - o G
commencement of these rules, shall be by the following methods, viz:i— '

(a) by direct recruitment, : s S e

(b by promotion of members of the Service [as in Col. {2) of Schedule IV].

(¢) by transfer of persons, who hold n 2 substantive capacity such posts
in such service as may be specified in this behalf.

(2) The number of persons recruited under clause (b) or clause (c) of
sub-rule (1) shall net at any time exceed the percentage shown in Schedule 1X
. of the rumber ofdutrsnosts:(as specified in Schedule I). -

7ovisidns of these rules, the method or’ inethods of .

ftmentErobe AAopee 4o ;:E}%?ﬂ.l)?.‘,.lfixfs‘? of hiling any particular vacancy or
Ancies 1n the Service a3 may be required io- be filled during any particular

period of recrwitment, and the number of peisons to be recruited by each
method, shall be determined on each occasion by the appointing authority in
consultation with the Committee.

(4) Notwithstanding anvthing contained in sub-rule (1), it in the opinion : ST
of the appointing authority, the exigencies of the Service so require, the appoin- o
ting authority may, after consulting the Government, adopt such methods of
recruitment to the Service other than those specified in the said sub-rule, as he
may, by order issued in this behalf, prescribe.

B

7. Appointment to the Service.—All appointments to the Service after the
commencement of these yules shall be made by the appointing authority and no
such appointment shall be marle except after selection by one of the methods of
recruitment specified in rule 6.

R. Conditions cf eligibility of direct recruits.—In order to be cligible to

be selected, a candidate must sttisiy the following conditions, viz: —

]

(i) Age—(a) He must have attained the age of 18 years/20 years and not
attained the age of 28 vears on the fust day of January next
following the date of commencement of Examination/Selection [as
shown in columns (3) and (4) of Schedule I1I};

(b) The upper age limit shall be relaxable up to 80 years of age if a
candidate belongs to a Scheduled Caste or Scheduled Tribe ;

r

i

- - 3 - - I

(¢) The upper age linsit will also be relaxable in respect -of candidates, : o
who are or have hbeen emplovees of the Madhya Pradesh Govern- ;
ment to the extent and subject to the condition specified below :—

(i) A candidate, who is a permanent Government servant, should not l
be more than 30 vears of age.

(i) A candidate holding a post temporarily and applying for another
post should not be more than 35 years of age. This concession
will also be admissible to work charged staff, contingency paid
staff and persons emploved in Project ITmplementing Committee. :
(iii)A candidate, who is 2 retrenched Government. servant, will be
aliowed to deduct from- his age the period of all temporary
servize previously rendered hy hicr up fo 2 maximom Hmit of 7
years even if it represents more than one spell provided that the
resultant age does not excced the upper age limit by more than
3 years.
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Explanation :—The term “retrenched Government Servant” dencies a
person, who was in temporary Government Service of this State
or of any of the constituent units, for a continuonus period of not
less than siv months and who was discharged because of redus
Gien in ostablishment not more than three vears period to the
date of his registiation at the employment exchang: or of
application made otherwise for employmant in Government
Service. .

(iv) A candidate who is an Fx-Serviceman will be allowed to deduct
from his age, the period of all defence Service previcusiv

rendered by him prowided that the resultant age does not exceed
the upper age limit by more than three years.

Explanation :—The term “Ex-Serviceman” denotes a person who
belonged to any of the following categories and who was employ-
ed under the Government of India for 2 continuous period of
not less than six months and who was retrenched or declared
surplus as a result of the recommendzation of the Economy Unit
or due to normal reduction in establishment rot more than three
years before the date of his registration at any employment ex-
change or of application made otherwise for emplovment In
Government Scrvice —

(1) Fx-forvicemen r2leaed poder mustelire ont coNCCsions ;

(2) Fe.Serviceman enrolled for the second time 2 h
{(ay compietion of short term engagement, () fulilling the cor-
ditions of enrolment

(3) Ex-personnel of Madras Civil Unit

(4) Officers (Militaiy an:l Civil) dischargec on completion of their
s Service Regular Commissioned

cortyact  drcluding
Officers) ;
(5) Officers discharged after working for more than six months

continuously against leave vacancies :

(6) Fw.Servicemen - invalidated out of Service;

(7) Ex-Servicemen discharged on the growmd that they are unligely
e s becoime efficient soldiers 5 o R
<+(8) Ex:Servicemen, who are medically, boarded

.. .eshot, wouilds.etcI .t e

T s

(v) The upper age Timit will also be relaxable to 55 years in the case’
of bonafide disniaced goldemiths, fe. those who are in possission
of identification certificates in accerdance with the Labour
Department Memeorandum  No. 3545-1005-NV, dated the Cth
May 1963.

N.B.—Candidates who are admitted to the examination/selection under
the age concessions mentioned in paragraphs 8 (c) and (1) aud
(ii) above will not be eligible for appointment if after submitting
the application, they resign from Service either before cr after
taking being admitted fo Selection/examination. They will,
however, continue to be eligible if they are retrenched from the
Service or post after submitting the applications. In 1o other
case will these age limits be relaxed. Departmental candidates
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mast obtain previous permission of the appointing authority to
appear for the examination/Selection.

(if) Educational Qualifications:—He must possess that educational Quali-
ficatiois prescribed for the service as snown in Schedule I -
Provided that :—

(a) in excepiional cases, the appointing authority, may on the ye-
commendation of the Committee, trear us qualified a candidlate,
who thoughi not possessing any of the qualifications prescribed

1stifies.the wconsideration of- the candidate for IExamination/
Selection, and

A

(b) candidates, who are otherwise qualified Lut have taken degrees from
foreign Universities, being Univeusities not specificaily recognis-
ed by Government, may alo be considered for the Examnination/
selection at the discretion of the Committee.

(1ii) Fees,.~He must pay the fees prescribed by the Government,

9. Disqualifications,.—Any attempt on the part of a candidate to obtain
suppot:.for his candidaiure by any means may be held by the Committee to
disqualify him for selection. : ‘

1. Commirtee’s decision about the eligibility of candidates final.—The
decision of the Commitice as to the cligibility or othervise of a candidate for
admission to the Examination/Selection shall be final and wo candidate to whom
a certificate of admission Las not been issued by the Committee shall be admitt-
ec o the examinationsinterview by the Committee.

il Direct Recruitment.— (1) There shail be constituted a Committee con-
sisting of members mentioned in Schedule III for uﬂdertaking Competitive
Ixamination making preliminary selection of eligible candidate.

(2) By Selection.—(i) Selection for recruitment to the service shall be held
at such intervals as the appointing authority may from time to time determine,

(ii) The selection of candidates for the service shall be made by the
Committee after interviewing them, and if necessary the candidates may be
required to under go a written test/drawing test/field survey test, ‘

(3) By Competitive examination.—(i) A competitive examination for recruit-
ment to the sewvice shall be held at such intervals, as the appojnting authority
ay, in consaltation with the Committee, from time to time determine.

(iiy The examination shall be conducted by the Committee in accordance
with such orders as the Government may, from time to time, issue,

() 16" percent and 20 peicent of the available vacancies for direct reruit.
ment shall be reserved for candidates, who are members of the Scheduled Castes
and Scheduled Tribes, respectively,

(3) In filling the vacancies so reserved, candidates who gpe members of the
Scheduled Castes and Scheduled Tribes, shall be considered for appointment in
order in which their names appear in the list referred to in rule [9 irrespective
of their relative rank as compared with other candidates,

-dn this ¢lause; has passed examination conducted by other institu:
tatidaid “whicly, in ihe opinion of .Hie Conunittee,
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6) Candidates belonging 1o the Scheduled Castes or the Scheduled Tribes
declared by the Committee to be suitable for appointment to the Service with
duae 1€garu LG {il.(: Mo iiioiioa.Su Wi c‘i.;i.;(i';‘fi.‘-}' [T ;t..aiilii“a.iai,:-;ul'i, hidy be ;;pi)oint-
ed to the vacancies reserved ior iie candidates oi the Sclieculed Castes or the
Scheduled Tribes, as the case may be under sad-rule (1).

7 If sufficient numbe. of candidates belonging to the Scheduled  Castes
and the Scheduled Tribes are not available for filling all the vacancies reserved
for thew, liue jemaining - scandies sl e Sued wooins among odier cuildinaies
and an equivalent iumber ol additional vacancies shail be reserved for candi-
dates helonging to the scheduled Castes and the Scheduled Tribes {or the next
section jexamination. Providedl that if a suificiear rumber of suitable candi-
dates is not available to fiil all the reserved vacancies, including the additional
vacancies, the additional vacancics oi such of thiem, as are not filled, shall lapse.

12. List of candidates recommended by tie Committee—(1) (a) Where
recruitment is made by comipciitive cxaminatien.~The Committee shall re-
commend to the appointing authority a list arranged in order of merit of the
candidates, who have qualifieG by such standzzd as the Comumittee may deter-
mine, and of the candidates belonging to Scheduled Castes and Scheduled
Tribes, who though not fqnaiiiicd by thit siundai ¢, are wediaced by tie Come-
mittee to be suitable for appointment to the service with due regard to the
maintenance of efficiency oi adminisiration.

(b) Where recruitment is made by selection.—The Committee shall forward
to the appointing authority die names and otier cetaily of caadidates, whomy
they have considered most snitable duiy arranged in order of preference and of
the candidates belonging to Scheduled Casies and  Scheduled Tribes, who
though not qualified that standard, are declared by the Committee to be suita-

le for apponunent 10 fhe savice with due cegurd to Wi maintenunce of
efficiency of administrailon.

(2) Subject to the provisiens ol thee rules ood of the Madbva Pradesh Civil
Services (General Condition of Service) Rules, 1961, candidates will be consider-
ed for appointment to the available vacancies in the order in which their names
appear in the tist,

(3) The inclusion ol a candidate’s name in the list confers no right to
appointiment unless tlie uppoiming authority is satizfied, after such enquiry as
may be considered necessary that the candidate is suitable in all respects for
appointment to the service, e

13. Appointment by Promotion.—(1) There shall be constituted a promo-
tion Commutiee consisting oi members mentioned in Schedule 1V for
making a preliminary seleciion for premotion of eligible candidates.
eding on

(2) The Committee shall meet at intervals ordinarily,

year,
14 Conditions of Eligibility for promotion.—~The Committee shall: con-
sider the cases of all persons who on the Ist day of January of ‘that year, had
completed service (whether officiating or temporary) as mentioned in column (4)
of Schedule 1V in the post mentioned in column (2) of Schedule IV or any
other post, or post declared equivalent thereto by the Government. '

15. Preparation of list of suitable officials.—(1) The Committee shall pre-
pare a list of such persons as satisfy the conditions prescribed in rule 14 above
and as are held by the Committee to be suitable for promotion to the Service.
This list shall be sufficient to cover probable vacandies for two years.
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2) The selection for inclusion in such list shall be based on merit_and
suitability in all respects, with due regard to semiority.

-
L)

(8) The names of the officials included in the list-shall be arranged in .

order of seniority in the post/service [as in column (2) of Schedule IV}:

Provided that any junior official, who, in the opinion of the Committee, 15 .-

of an exceptional merit and suitability, may be assigned in the list a higher
place than that of officials senior to him. -

(4) The list so prepared shall be reviewed and revised every year.

(5) If in the process of selection, review or revision, it is proposed to super- .

sede any member of the service, the Committee shall record its reasons for the
proposed supersession.

16. Submission of list of Selected Candidates to the appointing authority
for his approval.—The list prepared in accordance with rule 15 shall then be
forwarded to the appointing authority along with :—

(1) the records of all persons included in the list,

(2) the records of all members of the [as in column (2) of Schedule 1V]
Service, who are proposed to be superseded by the recommenda-

tions made in the. hist, and

(8) the reasons as recorded by the Committee for the proposed superses
sion of any member of the service. :

17. Select List.—(1) The appointing authority shall consider the list pre-
pared by the Committee along with other documents received and unless he
considers any change necessary approve,the list,

(2) If the appointing authority considers any change necessary i the select
list, he shall return the select list to the Committee for reconsideration. ‘The
Committee shall reconsider the select list in the light of observations made by
the appointing authority and, if it thinks fit, make necessary changes i the

select list.

(3) The list prepared finally by the Committee shall form .the select list

for promotion of the members of the service [as in column (2) of Schedule 1V)

to the service [as in column (3) of Schedule 1V].

. 1
(4) The select list shall ordinarily be in force until it is reviewed or revised

in accordance with sub-rule (4) of 1ule 15:

Provided that in the event of a grave lapse in the conduct or performance
of duties on the part of any person included in the select list, a special review
of the select list may be made at the instance of the appointing authority and
the Committee may, if it thinks fit, remove the name of such person from the

select list.

18. Appointment to the Service from the Select list.—(1) Appointment

of the offidals included in the select list to posts borne on the cadre of the .

service shall follow the order in which the names of such officials appear in the

e e a o o

7T
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~
Provided that, where adminjistrative exigencies so require, a person whose
wsme 15 not included in the select list or who is not next in ovder in the select
list, may be appointed to the service if the appointing authirity is satisfied that
the vacancy is not likely to last for more than three months.

Explanation.—Appointments to vacancies in the post of U.D.C. II which are to
be filled partly by promotion and partly by examination, shohld be made
alternatively, 1. e., one form the deparimental promotion list and the next
from the examination list and so on.

(2) It shall not erdinarily be necessary to consult the Committee before
appointment of a person whose name jis included in the select list to the Service
unless during the period intervening between the inclusion of his name in the
Select list and the date of the proposed appointment there occurs any deterio--
ration in his work which \in the opinion of the appointing authority is such as
to render him unsuitable for appomntment to the Service. '

19. Probations.—Every' person directly recruited to the service shall be
appointed on probation for a period of two years, if the vacancies are perma-
nent, otherwise the appointments will be made temporarily until further orders.

20. Interpretations.—If-any question arises relating to the interpretation
of these ruies, it shall be referred to Government, whose decision thereon shall
be final.

21. Relaxation.—Nothing. in these Rules shall be construed to limit or
abridge the power of the Government to deal with the case of any person to
whom these rules apply in such manner as may appear to it to be just and
equitable : -

_ Provided that the _ase shall not be dealt with in any manner less favoura-
bie to him than that provided in these rules.

22. Repeal and saving.—All rules corresponding’ to these rules and in
force immediately before their commencement are hereby repealed in respect -
of matters covered by these rules:

Provided that any order made or action taken under the rules so repealed
shall be deemed to have been made or taken under the corresponding provision
of these rules. ‘

By order and in the name of the Governor of Madhya Pradesh,
' M. N. BUCH, Dy. Secy.




-

; all  tg—tgi--123—0vz—0be—01—02c—9—061 . ‘s3I ‘o (Aresodwin) 1 '3 - - sy g
. "puote m m. :
1d -fog syp jo Led (dg—g1g—~—g1I—red—0pg- . e ,
0¥Z-01--337—9—32~—06T—9—BLI~0LT—0L] 5 oQ (Aresodway) ¢ ¢+ ueurq empoyiyory ¢
d '0pI—§2—2129—021—¢—06 'sY o (Arerodwnqry) 4§00t aokeamg uf g
. _ (Arezodurny og) ! : o
Q 102579 X2 -~091—G—0¥ [—H—031—021 'sY ‘oq | Qwweurtwingy) 1z v v+ sokasmg g g
=+ ' .
- -S1E—$3-—red—~—0bg (Aresodws 7)) - ._
il 0re—01--032—9—12d—06[—9—BL1—0LT—0L] 'SY ‘o (uoueurrod ) gg v - cc - 13081340 §
o _ (Arexodusy) o1 . '
15 GIE-=Re I~ 0FB—0PZ—01—032—9~061 "SY ‘oq (uouewwsad) p[ ** -+ s0y09dsuy Buiuue[g umoy, ¢
£ . _ .
& ")38--006—-$ 2118062 —01—061 "SI "o (Aresodwray) £ - NSy dutuuelg g
a, "05% . . . : .
w —02—0LE—SI——0be—FoI—red—S1g~¥g1--0bz sy ‘oq (Arexodurn) g ** . yuesissy Butuuelq sofusg ' |
W (poussrstupm-uou ) Izy 55210 - | sog Amq@
. (s) : {#) (€) - (z) (1)
. o Uor_ruow vﬂmu .n:
Led jo areog suonyesIyisse[n) 1s0d jo .oZ vu?:uE 1sod ot jo sweN *ON ‘S
. FOIAAHS
= (TVIALSINIW-NON ANV TVINALSINIA-TII SSVTD) ONINNVTd ALINAOD nz< z\so,ﬁ HSEAVdd 5&9«2
- (s amy ap1g)
Wﬂ [—I[OPIYDIG




- - - ...“!....w N ) .
i : :

i
m

o 052
s-oT-owm!@ﬂzm!gT-m.roermioiloﬁ.é

br 4 (1)) ..

0¥——01—061—9—-091 .59
0re—-01——061—9--091 sy

085--08—-006—§31—SL2—01~-cgg sy

"0bg——
~01—038~—9~12d—061~-9-—031—S —0VI—0pI ‘53

OV Re—red—0Z1—~g—06 ‘5
Obl-~$2——22g-——0z1—g—06 'Sy

T, T 19 w5, 1972

'088—9~—1%8~~061--9-001--C--0t] sy

- 0¥I—ReIeg—0g1—g—06 sy

L

TETIS I

.E:cﬁ_mwom -fc1 sy Led
195+ 085~—9--1°—091—C—O0F [ —$~-021—081 'S

‘urd-/gz 'sy Jo Aed 1dg-g1g—~§g1-—1eg—opz—
0b3~—01-—085—9—-18d—061-=9-<8.1--0L1-- 041 's¥

I o0sz--9-—sen--001-—5--01—+—021—0z1 sy

u.U— '
34 o

'og T (faerodurs) g
‘o1 (Areroduray) ¢
‘o (Azeanduray) ¢

?r.m..‘,oaﬁo: |
g Cconﬂ:.a& I

(reunsiiy) 111 sserp cg

‘o (Areroduray) 3
‘o {(Aeaodaray) g
‘o . (A1 muomﬁwuv r -

.OQ ﬂh&ﬂhogﬂﬁuuw I
(Aresoduray g1)

‘aq (husueuniod p) ¢
 {Lrezodwag gp)

‘o (auourunnd g)¢z
‘o (Arexoduay 1)

(ruoueuwrad ) g1

(1pusisinng
-uou) yyy ssmp ) (Aaesodwiny) |

1ayd viSoung ¥

355y peoyy

1 321D 1evomstaig saddp

wpuuLiadng

.Buw.mm“mozﬁ

1unrd-oa33,1

I3[opcyn 03 aon:u.w.

L)

.B—?E.Mmoao;m
§190%a T,
B (7 "1188y

Ut rag

._o:O_uOH)H

€

G

Py

g1
Gl
#1

e1

ol

{1

-



..

-

ROIIRY e, foiw 19 o, 972

237 .

1

. Ty
“ F R s L
- 4~ i
%51 nx.m.m L S T ucﬁmmmﬁﬂm:?ﬂma.. Z
. % ¢t %cz g o 1 Ny Suruueg Joruag I
. : . "301A00G
.zmtuammz.ﬂz.noz Pue fer
“STUITAT= TIT sse[n) Suruueyg 4y
~unop 1 umoy Usspeag vAyprypy
(c) S (515 (ar%) (V) (£) . ) W
(o) ¢ (4) £ sy opia -
ANY apla-:201A JfATIS Jo Joq
=198 Iainy0 Jo Suos “wowf1es qng (v) £ oy
ety ~10d Jo rapsue L Jo uonouword £¢ MDY ap A | ~
N ~ . —— e §150d .
T . YDY ) “m.oa Amp jo saqunu a3 Jo adeiuso 1o Ajap Jo "ON e0, QUAILG JO Tt ON 'S
R (9 aymy 23g7)
) oA II omMpayog
i ! .5 Swmerp ‘nsgy Suuryg g e
: g SumawBuy nssy Suttuelg ug g
.z ST Toog sy Juuueyg IR

T Aopum se paprap-qns ogw NsSy Bupdepg 19 jo s1sod g juasaxd YT Hopr

T

R o aemean o P ¢

. : . (Aresodway g1) pswddy o
=1 q~—001—$7—06 Sy o ‘(yuoueurrad £)61 ouag pue IRLD UOBIAIg om0

I9-091~5—0g1 sy " oq

 (Asesodusay) 1y MDD PEIH/D 9pragy sommeg g

N (12207500 100
.ONNAM.Hm@._lmiaoo_lm.llﬂ I 'Sq -uom) HI ssopp—g  (yuouewtrod)) -+ - - T LnoDY ¢
— _ —
. .M __» g b ¢ KA H
il I E—




[ wrr 4l(¢r)

-

TR ergw, feim 19 78, 1972

238

%oo1 N g I9P®ID D:q n g
%001 N FA T IUspuuLIadng n.~
N %00} G © Ijupg-ong g-
I'N %003 1 1 Joydesdojoyq ¢y
N %0071 ! 1olopojy 03 sadppy gt
%05 %05 Z . BIPPON  ¢1
N | 7001 I " sy gy
N %001 £ " AT
%S¢ %58 (o4 v vew g sy
1IN %00) L1 " caekeaang af g
%001 N 1z _ . ..ﬁ.eauﬁzw Jolueg g
%Sz %S¢ 82 tewr e | L I0IBIAQ0) ¢
I'N | %001 6 e aoyednsoauy 9 -
; . ﬁ (d) o
Ll (e uem ug g
%S¢ . %9z 91 L2l f1) vew @ raanposioay %
%seL %¢z . 1 . . ) J0102d5U] m:_ccﬁm umol, g
(< (or) (a5) () (g) S v (2) (1)
) o
fad’ ‘ .




239

dD ® I “towan
By  jutof  asussqe, ©Ausfeamnbs sit g0 Builsou ‘NssyY
SIY - ur g0 Joadouigg PPV 1 -18ug A fleamoniyoay uroaiBaq ‘sih g s34 0g Suruue’g. Iotuag 1
"1Qq Futuuvyg diunon

® uMmog, ur sdlawy  -udsq Suruuerg .

: ‘ponoz *An
) “eD-UON ‘d ‘N I ~uUnop pue uMoJ,
(9) ) (g) ¢ {e) (2) | (1)
: : Ity
IIWWO5 Uons 3T o8e
-3[3S Te1uwaanreda(T jo 23e wnur

SRMOW 23 Jo DULEY Paquaasaad suonesynenh uoneonpy Joddn - 180dfad1a 108 Jo omweN Ndacjo sureN

(8 arny 3.3

= [II—2mpagog
34 _ . T ‘1s1d&joung
: N %001 GI pue  JI3[D {BUOISIAI(] JamorT ¢z
. . so1ouU SolouedR A . [-jJIa10
. “BORA JOo %06 Jo %06 11 PESH PU¢ 01 91D opuin "g gz
%001 [IN I S e e juLIUnOdDY [z
N %001 9 I "t segdesSoung gz
" %001 N 4 ot "NSSY PROR] 6]

[ RARF o %




[9Eq ()

, femtw 19 5 1972

240

W T I R T o [ ey et G e = -

"9y WIwon)
U1 Ul als [[im Isoyjo
torn{  syerpawrun

suy 29%[d st ur “puowr
-utodde jo sromod
porelopp st Jsoijo
asay) Jo Aue ji—-f nong

"I030JI(T
syt 4q pajeurwion

PSSV RRRURY: S SO S T DV

Jud(eambs 1o ooua
-Fadxo. Jo. sieal g s Aequiog
‘Spy Jo fooyog * '+ ["uroay 0unjoo)
~HIIY UL OYerpsuLIaluT 10 osmopy
FHPMAPIY q Jo Ieak pig passey  o(y
"PUILIDAXD $IL0A 7 qum Surs
~UIBUY 1A 1 ewopdi(f SIeak ¢ oq
"Paaaggard oq M uon
-Bnsiuiape ssipoq [eoo] Jo oSp
“S[MOUy 1M pure yaom Suruueg
UMOT, ut oquopodxo gum sjep
"IDUEL) “Me] 10 95UsI0g (100G “som)
“SRIg Ul LYs19ATUr) postuSedol

Aue JOo aenprrgy ssepy I 1seony csuk 8¢ sik

"PIRY Pareas
10 Sunnue[g umo, i sountaadxo
siadk g qum AydeaSovon uequn
0 VWY [ercog ‘sorwtouongy
Ul 23330(T sa015epy sse) |1 BNV

_hc

-

A ‘uewsyy -
oq: seiq peamioaimpay 4

0 . r1oy0adsug
,,.,mﬁnzﬁmasoh.m

DU 2 01 IMIIE A ¢ uonesmuediQ Surue] uMo], .
S oyl ur Aquaojoxd  souattadxo A G
(vonensiu  sreak 7 yim sysod J1BUIPIOQNS I0] .
foquapy -1upy) wowaag A 7 pastuSossr ooy Uy ewordiy -
10
(9) (g) (5) (e) (2) (1)
= ~ f.\, - Li\l,lx}.h




. i " “ .

= R (duerd ur Suruy 4 ‘

w0 _ © 4y, SR SUIUOGX 9 itm) f7 . 1, T oy
7 P P . .__.‘_‘_r. quﬁm ﬁ.ﬁ&mﬂmha :>MU up 3923y NIeD oq oq’

Kl P N .
i IEXAY
o __._A.Aoﬂ....._.. -MInsu] Jururesy, rern
~BIq PIUISONOD o) Jo

. _ 9. -SUpU wWoy ojeaynran ScqohoAmmg  csid gz csih g
. : Alqragjaxd) 101901

o Aq pareiiwoun - Bunr .
RUOW  3q 03 Iowang A ¢ -22wduy [1a1) w rwoldy(T 189K ¢ o(r o '

. : ‘£3A
IQPUL (wpy) 1010 Ag ¢ -Ng PRY ut 3ousriadxo swos daey
- oM asoyy 03 usaid aq im 90Udag]
;todoaq -s1g a9algns AN Jo Suo s sop351

[ 0uwsqe sop ur o “1MIS 10 S3WOo1007 ‘soyeuretyipy .

‘urtuny g Anunop m VUG 10 ny  ‘sorptuur .

HEUHIEY UL 10200 PPy T "0 WD 03 saetoysugp v oq oQq :

‘onestu a0

: Fnuuely umof, - Aqerdjord

o N RIS L NSV se oousLadxn
_ steak [ mim digstnmsypagg
HAID UL r -1, °1 ~oyy S1BOGIIAD

-

- FEEW o, Frrie 19 75: 1972

0

sreamnbs 1o
atLadxs s1eaf ¢ MM Avqurog

SV jo joopg ‘[ ‘[ wuox

uews)pes nssy g ¢
10ApAIng Jonm s

I22SI0AQ) £

Y.

Jaiednsaauy, g

g

IMINIYDIIY Y PIB[powISIuUY posse ] 'sIA gz 'sIA 0z .weumjercy 1010 ¢

u.lm .
=l
g o =

kY
M

i

8

e
(




weANey TE9S, &40 19 95, 1972

242

'

*291) [Wwon)
) U1K M I20YJo
.EE_:. o-«.vuﬁﬁ.
1y soeqd siq Uy ‘yuow
-yutodde jo sxomod
PoIrBa[Ip St SIDYPO
asayy Jo Aue JT—'3LON

. (9)

. -

" .83:2: ﬁsm:&cg t
oy} wrod) #uovmdm uonvuruwIexy
Junumada) s o ROl

‘sseg Arepuodog Joydiff 86

, nynsul pasiugd
0021 © Woj UonTUIUIeX: SUTILIM
od4y pue pueqoqg oy Sui

R4

-ssed jo 2182y 1I1a0 PIM LMD 3

‘uone[notney o3dn suon
~goyijenb yeuoryeonps Juravy suoe
-tad 01 wAId aq [Im PoULIJOIY

g L m:sm::mo.d 10 Jo adpaimonyy

.?Eﬁmou._o.&m Jo owvu_z’o:v— poon

chor o

P -
. tAgejuadaed Jo .98pojmouy pour)

.Burppopy w ewordiq

‘Aqudesdojoyg ur uonesijurods

WM 11y [epswwoe) ul ewoldi(p 83

‘(auepd wr Surug
-l mﬁcoﬁ 9 \3IM) "1 ', "] woy
mﬁmzaﬁﬁmsg AID Ut oﬁ.oc_th

. (¢)

8¢
8¢

81 -

81

gl

81
02

81

w_.

0z

IK 8T 's1h 8

%)

()

ummmmu-.:hmwummhu_u
© uoBIAl(J  JOMOTT g1

491D PROHRYILD
peip - dotuag /]

i uu;;.ﬁ.mecuuw 91

" .__E.E«.._weuosm ¥l

.

a3))
-opoIn 03 Jedoy gl

o [Ppon gl
TR A VAR §

huoE.H_, 01
td)

__, .
© o dwd-tosssy 6y

(n



243

972

g, 1

, fe=iw 19

WEYSEH SIS

*
~

:aEamm:QluouuoﬁQ..uH

2UISqE sUf UL o *J D
¥ L T3 [PPY |

"RVNIUNWOD Ny Ul 318
THMm Jooyzo  gorun(
Jyerpawrr dovrd suy ul
‘uaunyuiodde Jo stomod
pajedolop st sIvouo
asoy  Jo Aue j1 ‘epr

QU 3031 (]
s Aq  poreunutou
3 01 Ioarqg AT §

" IOG WA
(wpy) sop2nq “AQ g
UguLIceyr)
20302a1(T jutof
IDUDS(. SIY UL 10 °J *1)

*103e8n1s9au]

Ju wod app uvo sawok ¢ v

‘oqg

‘o

~ I0y09dsuy Suyu

“u¥ g UMOT, 10 UBW(T
T agfleanidsyiyoay

1o NSSy  Supuue g

B L 0T PPY 1 Jo wed afy wo sieak ¢

(BurivouFusp)

sy dutuue] ronowg 4

(Buimeagp)

.:,,..u<. duruue(g Joruog ¢

: QE%EQV

"Hssy Jutuuep [ oG g -syI([

W(sutarouuoy] ojoog)
Nssy) Buieuep g 1omug |

N85y Suuuey ¢

r03efinsaAuy ¢

€

*10392dsuq
Juiuuel umog,

]

uvwsijea(JoluSg ¢

.E_NE :
(20N g

~ suatu
<taeda(r Buluuerg
sy Juiuul 1 Ajuno) 1 umol

Y Y

* \

(g) (%) {e) (2) -

b1 3y _
PIA 223 1Twaton) aPEW 3¢ 03 st apew aq 03 st
uofjowoid [eyusurireds  wonowoad [eyusureda(r “wonowrord yoym o3 uonowrord yorym urodj usunaedop
Jo s uIaur jo saweznN] 1)) 3 1unbax aduatiydxgg 150 10 2314195 Jo ourepN 1od 10 3271A105-J0 JWEN] Jo sweN
. © (g1 2y #9)
A pPaYog ,
- . - ~ . I e

e s 00 0) s

Lo e i g =

s

N



- e - a..n‘.i...f... “ N - .o —
s . - v o —— e e
o~
E
b ' . .
W Neoled Jurlunoooy . T
. o © 1 Jo sod ap uo sresk § /AR[D dprin totmag ¥y o ssiddp-uwnp ¥l "
B URUNeIYy . . |
10 N PEILY 10 DOg . ELL R
Jo 1sod oy o sreak g I DAn/ 15y peory g1 My opean Joing o1 .
& "Nssy
o PUOH s® JIo 1 ngn . gt
mw ¢ R wod a3 wo saesk G nopuwuadng gz I DAn/ assy pesry g1 SR _...“_;
) gL INEDOp o) sadpogy | e
. _ Ger Lo . Jolased N WO siwdk ¢ v+ IPPOIT [T IPPON 03 xadidrr [
- YIN[WYI0d - _
. o U ous o oqum
Ioyy0 Jomunf arerpouryy - . I20%IT, o L
= || Stu avEld - s, UL Jo 1sod oy uo sreak § - Tews)jea(y "Nssy g1 - .. I139%1T, 01
“Yusunurodde 3o s1amod . .
Paredaop st sioongo MEWSHEIT 1SSV uewssyyeacp Joruog/uewm
Jo asaqy jo Aue JI=="40N" Jo  31s0d oyy uo saeak SSYRIQ [eampooyygaay 6 URTSYRICT "1I55Y
m o REleiiin) it “10aang rotun
*(qoueiq PowIDUEd oyl jo j50d M uo siwak - 1okoAmng tontag g v 104aa1ng Jorunf g
Jo Arqrenard) r033ouicy . ) .
"M Aq"  poreurwon "104omang aomtog .
o1 101 A g o 1s0d oMY uo smof § - 198AQ 4 1 10hkomang Ionng 4 -
' MU . I0IsAN “10yoodsuy |
~ —=('urpy) 1002 AC g g0 1wod oift wo sruak T Juper umoy, 9 . INSAQ 9 . . f
AR : . .
N v 3 B O R (5) . A2 m .




